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Referee Key-items for all Interleaque Divisions

Coaches must present their US Club roster and players’ picture passes to the referee prior to
the start of any SSI match.

Guest players are allowed, but they must have Suffolk Soccer Interleague (SSI) passes and
must be from, the same club.

Absolutely no players or coaches will be permitted to participate in SSI matches without a
laminated picture pass. NO Exceptions- No Excuses

Coaches must report all match results to their Club Coordinator. (This is necessary so that
we can place each team in the correct division each season).

All games will be reported (such as referees evaluation form on SSI web site). The link is
called Game Evaluation / Incident Report. The website is www.suffolksoccer.org.

Five Goal differential rule is still in effect and we will be monitored on a closer basis. You
may remind the coach, but go no further; if you fee that you should report poor
sportsmanship, you can do so on the Game Evaluation / Incident Report link on the SSI
Website.

No game is longer than 2 X 35 min. for any age division

New players added to any roster MUST have passes prior to playing any SSI games.
Coaches must carry the short version of the rules(Updated) with them at all times.
No sliding at all.

Play stops for any injury, player must come off.

Under NO circumstances is a Competitive Travel player allowed to participate in any SSI
matches.

For the first two weeks, check-ins will be cooperative; refs and both coaches check-in both
teams to make sure that procedures are correct.

Dissent (arguing with the ref) is an automatic yellow card. SSI requests that you hand out
cards if it is necessary — this makes the complaint “official”; also that you fill out the form on
the website.

If a team is short players, both teams must play with the same# on the field (except for a red
carded player on a team with no substitutes).

Teams must be on opposite sides of the field (this is a Suffolk Interleague rule and is
the coach’s responsibility to adhere to).



